
TARA: Hello and welcome to the 2022-2023 mid year Global Update! We are excited 
to share the latest news from MPI Global with you!

2022 – 2023 MID - YEAR

GLOBAL UPDATE



To set the stage for today’s update, let’s take a moment to review what unites us. 

MPI’s vision is leading and empowering an inclusive meeting and event community to 

change the world. We do that by focusing on our mission to connect the global 
meeting and event community to learn, innovate, collaborate and advocate.

Our chapter leaders bring the MPI vision and mission to life at the local level, which is 

why chapter affiliation is such an important member benefit.  As chapter leaders, you 
have made a commitment to follow MPI’s Principles of Professionalism. Commitment 

to these principles is implicit to membership and is essential to instilling public 
confidence, engaging in fair and equitable practices and building professional 

relationships with meeting industry colleagues.  

WHAT UNITES US

Our Mission

Connect the global 

meeting and event community 

to learn, innovate, collaborate 

and advocate.

Our Vision

Lead and empower an 

inclusive meeting and event 

community to change the 

world.

Integrity
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Inclusion

Principles of
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Chapter 

Bylaws & 

Policies



As we enter the mid-point of the year, we hope you know you are surrounded by 

support!

First, your Chapter Operations Manager is your One-stop-shop for your Chapter 
operations needs and questions. 

Meet your MPI Global Chapter Relations team.

I’m Tara McHenry, Director of Chapter Operations. I oversee MPI's chapter relations 

team and 10 US Chapters

• Federico Toja is Director of Chapter Operations for 17 Chapters and Clubs 

in Europe, Japan, and Latin America.

• Marcelo DeOliveira is Chapter Operations Manager for 20 of our Canadian and US 

Chapters

• Angela Layton is Chapter Operations Manager for 19 US Chapters.
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Your next level of support comes from your Membership Engagement 

Representative. They are your one-stop-shop for all membership needs and 

questions.

From left to right, there's Teresa, Marlene, Victoria and Mark.

Build a relationship with them – they can help with a variety of member needs 

including details on current promotions, membership renewals and activation 

of your annual Chapter membership campaign.

That’s right – did you know that once a year, your chapter can run a 

membership campaign around one of your chapter events and offer an 

exclusive discount of 20% off to new members? Ask your Membership 

Engagement Representative how!

INSERT NEW PIC



On the screen, you'll see a mapped version of the Member Services Team 

Chapter assignments. This map is also available on the CLRP for future 

reference.



In addition to your Global support team, you are supported by your peers engaged in 

Global volunteer roles with the Chapter and Membership Advisory Council via CMAC 
Connects,  the Diversity, Equity & Inclusion Committee via the Ambassador program 

and Regional Councils! 

CMAC Connects – A member of the Chapter and Membership Advisory Council has 
been assigned to your chapter to offer Peer-to-Peer support.

Diversity, Equity & Inclusion Ambassador Program – A member of the Diversity, 

Equity and Inclusion Committee has been assigned as your liaison to share information, 

facilitate efforts to produce educational events and create a blueprint to start new task 
forces and committees.

Regional Councils – Canadian, European and Latin America Councils support 

International Regional strategy development.

SURROUNDED BY SUPPORT



We have several resources to help you as a Chapter Leader:

There's free education that your chapter can monetize from the Meetings Outlook 

and the Independent & Small Business Owner's Community. See the appendix to this 

presentation for more information.

If any of your members need assistance renewing their membership, have them 

reach out to feedback@mpi.org.

Chapter Website help is available by emailing support@mpi.org

Finally, multiple tools are at your disposal including those listed here. Please be sure 

to stay informed by engaging with the resources offered here.

RESOURCES SNAPSHOT

Free Education:
• Meetings Outlook 

(choose one of four deliveries 
annually)

• ISBO Sessions
• MPI Staff & Board 

Speaker Program

(see appendix for full details)

Tools:
• Chapter Leader 

Newsletter

• Monthly Updates

• Chapter Leader Resource 
Page (CLRP)

• Year-round Role Specific 
Solution Room Calls & 
Global All Hands Calls

Membership Support

feedback@mpi.org

Website Support

support@mpi.org



In performance news, we kicked off 2022 by announcing our new simplified Chapter 
Performance and Metrics Summary. This much simplified “Summary” helps Chapters 
focus on the three (3) most critical areas for Chapter sustainability: Membership, 
Finance and Education and helps identify critical focus areas, while at the same time 
tracking incentive metrics earned.
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These are your chapter performance standard and metric goals for FY 2022 - 23. Be 

aware of the goals as they relate to your specific department and understand that the 
goals have been softened due to COVID.

You will notice that we have removed: non-member conversion, compliance, 
governance, community presence, brand compliance, succession and volunteer 
engagement. That doesn’t mean that we no longer need to focus in those areas. It 
means that chapters will simply no longer be SCORED in those areas. Your COM will 
continue to work with you to make sure that your chapter is minimally sustaining 
across the board.

Just as we did last year, MPI Global will review these goals prior to mid-year 
performance reviews in February to ensure they are aligned with market conditions 
in consideration of our continued recovery.

2022-23 PERFORMANCE STANDARD & METRIC GOALS

Membership 
Satisfaction

Membership 
Satisfaction

61 – 70% Sustaining

71% > High Performing

Retention

65.1 - 70% Sustaining

70.1% > High Performing

Net Member Growth

0.1 – 3% Sustaining

3.1 % > High Performing

Administration & 
Financial

Compliance

Sustaining = Submits on 
time and completed

Governance Oversight

Sustaining = Current 
bylaws/policies in place and 

consistently adheres to them. 
Firm board practices

Reserves

25.1 – 75% Sustaining

75.1% > High Performing

Educational 
Offerings

Clock Hour Accreditation

4 > offerings =  Sustaining

4 > Offerings/2 > accredited 
= High Performing

Content Satisfaction

4.22 – 4.32% Sustaining

4.33% > High Performing

Leadership & 
Engagement

Succession Planning

Sustaining = Complete 
Board slate submitted on 

time

Volunteer Engagement

Communications 
and Brand

Community Presence

Sustaining = Current 
website & at least one 

social media outlet

Brand Compliant

Sustaining = Meets 
guidelines consistently & 

timely 

Net Profit

0.1 - 1% Sustaining

1.1% > High Performing

= Chapter Metric



As a reminder, at the beginning of the Chapter year, each chapter had the option of 
submitting an annual budget or two (2) six-month forecasts.

If your Chapter submitted a six-month forecast, it is time to submit the second six month 
forecast for the year. Please do so within 30 days of the completion of your Chapter 
retreat. If you submitted a budget, there is no need to resubmit it to MPI Global mid-year.

A few years ago, when we implemented QBO for all Chapters, we also implemented 
another platform (ProfitKeeper). This platform was intended to enhance chapter 
financial reporting. Unfortunately, the experience hasn’t been fruitful. As of 
September 30, 2022, you will no longer need to use ProfitKeeper.

QBO will continue to be the accounting platform for all chapters.

Moving on to other important reminders, I'm going to turn it over to Angela.

FINANCE
Did you submit a 6-month forecast at the beginning of the 

Chapter year?

If you submitted a six-month forecast at the beginning of the Chapter 

year, now is the time to review and update your second six-month 

forecast and submit it to your Chapter Operations Manager.

If you submitted a budget, there is no need to resubmit it to MPI 

Global mid-year.

ProfitKeeper sunsetted



Thank you, Tara.

REMINDERS



Thank you, Tara.

As we approach the mid-way point of the chapter year, please make a note of these 
important dates. 

For the Nominations Process, please note there is a new Succession Planning and 
Nominations Webinar available on the CLRP in the Office of the President tile in the 
Succession & Transition Planning section. Remember that while the Nominations Process is in 
full swing for the 2023-2024 chapter year, we should continue to look forward and foster the 
pipeline of future leaders.

NOVEMBER – JANUARY
Nominations Process – select new  board per Chapter Bylaw s and Policy Manual

Mid-Year Retreats

RISE Aw ard Nominations

December 5 – International Volunteer Day

Chapter Administrator Annual Review  (based on due date and policies)

Encourage members to review  Profile – Chapter Demographics Report runs in January

Board to vote on approval to submit proposed slate to membership for vote.

Proposed slate sent to membership for vote by last w eek of January

FEBRUARY
Membership review s and approves proposed new  Chapter Board slate

Finalize Annual Retreat date, location and Facilitator agreement

IMPORTANT DATES



As we look forward to the spring, March will feature EMEC Brighton. Also – save the 
date for the Chapter Business Summit in April and WEC 2023 in Rivera Maya!

MARCH
EMEC Brighton

New  Chapter Board Slate due to MPI Global no later than March 1

Board Service training

APRIL – JUNE
Global Meetings Industry Day (GMID)

Annual Retreats (April – June)

Begin Board member transition process

Work on Business Plans, Budget, Chapter Operations Form, Administrator Agreements, New  

Member on-boarding, volunteer agreements and Written Succession Process (all due to MPI 

Global by June 15)

JUNE
WEC2023 – Riviera Maya

IMPORTANT DATES



MPI celebrates member and chapter achievement with the RISE Awards. The 
program features seven awards in two categories: individual and community 
achievement.

Rise awards nominations open November 1st and close in January. This year's 
program has been updated to include a public-facing application and updated 
Criteria. Check out the guide online for complete information.

RISE AWARDS 



In the latest membership marketing Toolkit, MPI is promoting its value as an 
international community—the ‘I’ in MPI.

By showcasing international members and promoting their professional growth, we 
paint a global picture of MPI’s value to the entire meeting and event industry. In 
addition to the available templates, there's also an opportunity to showcase your 
members by customizing images for your Chapter. You'll find the toolkit with assets 
and instructions on the CLRP in the Chapter Toolkits tile.
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• MPI is promoting its value as an 

international community—the ‘I’ in MPI.

• By showcasing international members and 

promoting their professional growth, we 
paint a global picture of MPI’s value to the 

entire meeting and event industry.

MEMBERSHIP MARKETING: CHAPTER TOOLKIT



Does your chapter have a unique or fun event coming up? Consider taking over MPI 
Global’s Instagram or facebook stories! Simply reach out to your Chapter Operations 
Manager to learn how!

Additionally, if you have event recaps or people-oriented content to share with
global, reach out on our instagram or linkedin channels. Tag and share posts with 
us…and remember that we welcome feedback and ideas on how to further engage 
and connect on social!

And that's all for the important reminders, I'm going to turn it over to Federico to 
review the upcoming MPI events.
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• Direct conversations with audience
o Social takeovers

o Reshares of member-created content

o Polls and other interactive posts

• Increasing chapter participation
o Highlighting local and chapter initiatives in 

addition to global

o More personal, people-related content

SOCIAL MEDIA ENGAGEMENT

RISE Recipient Takeover

Engagement increase seen with 
people-focused content



Thanks Angela. Every mid year update we have exciting results from IMEX America 
and highlights of our signature events, and this year is no exception.

EVENTS



Highlights from IMEX America 2022 include:

• More than 1,600 education attendees in 44 sessions

• Rendezvous

• >2,700 attendees

• Raised $315,000

• Red, White and You

• Raised $55,000 for MPI

Foundation

• MPI 50 Reception
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o More than 1,600 education attendees in 44 sessions

o Rendezvous

▪ >2,700 attendees

▪ Raised $315,000

o Red, White and You

▪ Raised $55,000 for MPI

Foundation

o MPI 50 Reception

IMEX AMERICA



Our European Meetings and Events Conference (also known as EMEC) is set for March 26-28, 
2023 in Brighton, UK. 

Registration is available using the link provided.

REGISTER AT:

mpi.org/EMECbrighton

EMEC 2023



MPI's World Education Congress (also known as WEC) is set for the Riviera Maya June 13 
through 15th. Registration is now open at mpi.org/wecmexico. We hope to see you there!

mpi.org/wecmexico

WEC 2023



Chapter Leader rate to $750 to include the following:

A single ticket to Rendezvous

Roundtrip airport transfer for attendee

And now I'm going to turn it over to Marcelo for exciting news from the MPI 
foundation.

WEC 2023

o Chapter Leader Discount Now Available

o $750 (planners & suppliers)

o Includes opening experience, education sessions, 

conference meal functions, the closing Rendezvous 

party and roundtrip airport transfer (to/from CUN)



Grazie Federico!

The MPI Foundation offers grants for education, training, research and other special 
interest needs that enrich our industry as well as scholarships to complement MPI 
membership, education and career opportunities. With these grants and 
scholarships, together, we move this community and our global industry towards 
critical recovery.

The MPI Foundation has been generous with their giving so let’s take a look at the 
impact to members and chapters over the past years.



We have good news to share: from April 2020 through December 2021, over 3200 
distressed members and non-members adversely affected by COVID 19 received 
assistance through a fund established by MPI Foundation and industry partners.

GOOD NEWS…

From April 2020 through December 2021, over 3,200 distressed members and 
non-members adversely affected by COVID-19 received assistance through a fund 

established by MPIF and industry partners. 

The fund allows members to remain professionally engaged and providing access to industry 
resources, careers, and development opportunities.



Since 2020, the MPI Foundation has raised 1.7 million dollars, helped 3200 individuals 
in 63 Chapters with 3 major grants. And since 2007, the MPI Foundation has 
distributed 6.2 million dollars to members and chapters.

For these reasons, we ask you to consider including the MPI Foundation in your 
fundraising initiatives because a donation to the MPI Foundation helps secure the 
meeting and event profession for the future.

And when you help the people who bring people together, you help change the 
world.

$6.2MM distributed

Community Impact Since 2020

$1.7MM • 3,200 individuals • 63 Chapters
• 3 Major Grants

Community Impact Since 2007



So that concludes our Mid-year Global Update. 

To be respectful of your time, please refer to the additional resources which 
are part of the Global Update Manual. In the manual you will find additional 
information about Membership, Education, Rise Awards, and other helpful 
resources.

Thank you for all you do for MPI and have a wonderful day.



APPENDIX
Essential Leadership Resources



• MPI Community: https://u.mpi.org/home

• Global Volunteer Center: https://www.mpi.org/membership/global-volunteer-center

• MPI Academy: https://www.mpi.org/education/mpi-academy

• MPI Certificate Courses: https://www.mpi.org/education/certificate-programs

• Academic Partnerships (CMM & Master’s Program): https://www.mpi.org/education/academic-
partnerships

• The Meeting Professional Magazine: https://www.mpi.org/media/the-meeting-professional

• The Meeting Outlook: https://www.mpi.org/media/meetings-outlook

• Newsroom: https://www.mpi.org/media/press

• MPI Ev ents: https://www.mpi.org/events/events

• MPI Foundation: https://www.mpi.org/foundation

• Leadership & Governance: https://www.mpi.org/about/leadership-governance

• Partner with MPI: https://www.mpi.org/about/sponsorship-advertising

• Planner Resources: https://www.mpi.org/tools/planner-resources

• Student Resources: mpi.org/tools/student-resources

• Global Marketplace: https://mpiglobalmarketplace.com/

• Careers: https://careers.mpi.org/

• Af finity Membership Program: https://www.mpi.org/membership/membership-affinity-program

• MPI Cares: https://secure.ethicspoint.com/domain/media/en/gui/56572/index.html

There are many 

amazing MPI 

resources available 
online! 

Please tell your 
members about them. 

These are just some 

of the many benefits of 
membership in MPI! 

WEB RESOURCES



MEMBERSHIP



The Member Engagement Representative’s purpose is to increase overall member acquisition 

and retention through relationship building inbound/outbound calls and emails,  present the 

value of MPI membership  and respond to incoming member questions, troubleshoot and 

resolve inquiries or issues within MPI policies and procedures.
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PARTNERING WITH 
THE MEMBER 
ENGAGEMENT TEAM

• New Membership: Follow-up with any 
potential new members that you have 
already  connected with. 

• Membership Upgrades: Follow-up with 
Essential members that are within your 
chapter area to upgrade to the Preferred 
member tier.

• Profile Update: If members provide you 
with new contact information, please 
f orward it over to your MPI Member 
Representative to update with MPI 
Global. 

• Membership Renewals: This includes all 
members who are currently due to renew. 

• Other: Installment plans, membership 
transfers, unemployed members, student 
in transition, retired and Lifetime 
memberships. 



THREE LEVELS OF MEMBERSHIP



ESSENTIAL 
MEMBERSHIP 
LEVEL

• 24/7 On Demand Professional 
Dev elopment

• MPI Weekly Newsletters

• MPI Industry Research

• Member Rate for MPI Global Events

• Adv ance Job Board Notice

• The Meeting Professional® (digital 
v ersion only)

• Full Access to the MyMPI Online 
Community

• Member Directory Listing and Access

• Membership Support Representative

• No Chapter Affiliation

• Access to Global Marketplace / Global 
supplier marketplace listing



PREFERRED 
MEMBERSHIP 

LEVEL 

• 24/7 On Demand Professional 
Development

• MPI Weekly Newsletters
• MPI Industry Research
• Member Rate for MPI Global Events
• Advance Job Board Notice

• The Meeting Professional® (digital 
version only)

• Full Access to the MyMPI Online 
Community

• Member Directory Listing and Access

• Membership Support Representative
• Access to Global Marketplace / Global 

supplier marketplace listing

PLUS…..
• Local chapter affiliation

• Discounts to member events 



• 24/7 On Demand Prof essional Dev elopment

• MPI Weekly  Newsletters

• MPI Industry  Research

• Member Rate f or MPI Global Ev ents

• Adv ance Job Board Notice

• The Meeting Professional® (digital v ersion only )

• Full Access to the My MPI Online Community

• Member Directory  Listing and Access

• Membership Support Representativ e

• Access to Global Marketplace / Global supplier 

marketplace listing

PLUS…..
• Local chapter affi l iation

• Discounts to member events

• VIP Access and Special Rates for MPI Signature 
Events (when available) 

• Advanced copy of Meetings Outlook

PREMIER 
MEMBERSHIP 

LEVEL



Advantages of Corporate Membership
Show your employees your commitment to their personal and professional development by purchasing 
a corporate membership with Meeting Professionals International. Provide them access to all the 
benefits of an MPI membership while helping them stay at the forefront of the latest industry news, 
trends and technology.

MPI Corporate Membership delivers savings for Planner and/or Supplier Preferred memberships for 
businesses with multiple meeting and event professionals on staff. Corporate membership levels are 
based on the number of individuals included in the package and will be provided a single invoice.



The central goal of the partnership is to exchange professional development and training 
expertise. Both organizations have committed to identify opportunities for collaboration on 
initiatives that would serve to bring the industry together. The incentive for suppliers to join 
both organizations demonstrates that MPI and HSMAI are acting on their commitment. 

This dual membership, targets our supplier community, it is the result of the strategic 
partnership MPI and HSMAI initiated for reciprocal education sessions at MPI's World 
Education Congress and HSMAI's MEET National.

JOINT MEMBERSHIP OPPORTUNITIES



JOINT MEMBERSHIP PARTNERSHIP -
NCBMP
• The NCBMP and MPI partnership is an exceptional example of two organizations binding together their 
education, networking and event resources for the advancement of our professional community. New and 
existing members can join both associations and save up to 20% on the combined membership.

• Dual membership with NCBMP and MPI affords the recipient access to the entire breadth of offerings from 
each organization. Below are just a few of the many benefits that provide personal and professional growth:



If you have any questions, please contact Member Services at 972-702-3053. We are here 
from 8am-5pm CST, Monday through Friday or email feedback@mpi.org.

QUESTIONS?
MPI GLOBAL 

MEMBER SERVICES

HOURS: 08:00-17:00 CST, Monday-Friday

PHONE: +1 (972) 702-3053

MEMBERSHIP QUESTIONS: feedback@mpi.org

Post questions on the “MPI Member Forum” discussion board.



EDUCATION



Over the last several years, chapter leaders have frequently invited IBOD and GBOT members, 

as well as MPI Global Executive staff to speak at their chapter events on a variety of topics. To 

manage these ongoing requests, MPI offers the MPI Board and Staff Speaker Program.

Coming soon, chapters can make requests througha newand improved request speaker form. 

We encourage chapter leaders to utilize this tool torequest a specific person and/or select a 

specific subject and we will match them with available speakers. All requests will be vetted and 

reviewed by MPI staff and the speaker will be notified of any viable requests.

There are no speaker’s fees involved in the program, but Chapters will be responsible for the 

speaker reimbursement for airfare and accommodations.

MPI will offer Chapters Speakers on the following subject areas:

• MPI Overview, Business Updates

• MPI Foundation Overview, Business Updates & Impact

MPI BOARD & STAFF SPEAKERS

MPI Board and Staff Speaker Program

• Chapters make requests through a new and improvedrequest speaker form.

• We encourage chapter leaders to utilize this tool to request a specific person and/or select a specific subject and we will match them with 

av ailable speakers.

• All requests will be vetted and reviewed by MPI staff and the speaker will be notified of any viable requests.

There are no speaker’s fees involved in the program, but Chapters will be responsible for the speaker reimbursement for airfare and 

accommodations.

MPI will offer Chapters Speakers on the following subject areas:

• MPI Ov erview, Business Updates

• MPI Foundation Overview, Business Updates & Impact

• Industry Trends and Predictions

• Industry Advocacy

• My  MPI Story

• Subject Matter Expert (various topics)



• Industry Trends and Predictions

• Industry Advocacy

• My MPI Story

• Subject Matter Expert (various topics)

Stay tuned for more information on how to request MPI Board and Staff to speak at your 

chapter events!



RESOURCES



Essential tools, templates and resources are accessible through the Chapter Leaders Resource 
Page, - a whole library of resources - which is organized by Role and Report function. Here’s 
how to access it.*

• Go to mpiweb.org and log in. 

• Go to the drop-down menu by your name and select “Chapter Leader Resources”

• Buttons to run Membership and Chapter Metrics (Dashboard) Reports are at the top 
(only let your Administrator or one designated leader enter dashboard data)

• Role-Specific content areas are below so you can select the library and download 
what you need

CHAPTER LEADERS RESOURCE PAGE (CLRP)

• Go to mpiweb.org and log in. 

• Go to the drop-down menu by your name 

and select “Chapter Leader Resources”

• Buttons to run Membership and Chapter 

Metrics (Dashboard) Reports are at the top 
(only let your Administrator or one designated leader 

enter dashboard data)

• Role-Specific content areas are below so 

you can select the library and download 
what you need



• You can get a snapshot of how your chapter is performing is by pulling dashboard reports. 

• You want to get in the habit of closing out your months within two weeks (by the 15th) so
the data you’re looking at is accurate. 

• Review your ChapterDashboard at every board meeting

• Only one person should be entering the data – typically Chapter Administrator. 

• But anyone can pull a report.

CHAPTER DASHBOARD

Log into mpi.org -> “Chapter Leader Resources”



• The Chapter leaders newsletter is published the 2nd Thursday of each month.

• Includes membership campaigns, global updates, best practices, reminders

• Additionally, your COM’s will keep you updated by emailing you a chapter leaders bi -
weekly update. So you will receive either the newsletter or the update every 2 weeks

CHAPTER LEADER NEWSLETTER

• Monthly Publication

• Emailed 2nd Thursday 
of each month

• Membership 
campaigns

• Global updates

• Best Practices

• Reminders



The career center is bustling with activity and currently boasts nearly 6,000 employers! Take 
advantage of your early member access to new postings today! 



RISE AWARDS



RISE AWARDS

Nominating a member or a chapter for a RISE Award shows them that they 

are making a difference, and their work is truly seen within the community. 

Please consider nominating a member or a chapter! Nominations and 

applications open November 1. Awards will be announced in the Spring and 

Celebrated at WEC Riviera Maya.



RISE AWARDS

After you place your nomination, that member or chapter’s president will be 

contacted with the details you submitted and the link to apply. Individuals can 

self-nominate.  

Full applications will then need to be completed by the 

nominee by the posted deadline. 

Who will you nominate?

Mark your calendars to nominate a member

or chapter this November.



Have you ever wondered what happens to those amazing RISE award winners? 

Well….the RISE award winning best practices are developed into useable programs for 
chapters of any size to use.  In the CLRP under the RISE tile, simply download any of the 
award-winning program packages and you can recreate a program for your chapter. 

Its that easy! 

RISE UP WITH AWARD WINNING IDEAS!

• Download detailed, award-winning program packages 

on the Chapter Leader Resources Page (CLRP).

• Re-create an award-winning program in your chapter!

• Let MPI know if you implement the program!

+           =



Did you know?...



MPI LEADERSHIP & GOVERNANCE

Meet the IBOD and more here: 

https://www.mpi.org/about/leadership-governance

The governing body of MPI is the International Board of Directors. The International 

Board is responsible for reviewing and approving the organization's strategic plans. It 

oversees financial integrity and monitors performance against achievement of strategy 

and long-term vision. The MPI International Board of Directors term is between January 

and December.

Each year, MPI members in good standing are eligible to submit an application to serve 

on the MPI International Board of Directors. The call for applications open July 1st each 

year. By November 1st, the Board Development Committee shall submit a slate of one 

(1) candidate for each vacancy on the MPI International Board of Directors and each 

office of MPI. See the complete volunteer timeline.



• As a 501(c)(3) we and MPI Chapters cannot pay for lobbyists or lobby ourselves / but we 
can support organizations that do it for the industry

• Its so important to separate lobbying and advocacy

• As a 501(c)(3), MPI Global and MPI Chapters cannot pay 

for lobbyists or lobby ourselves / but we can support 

organizations that do it for the industry

• It is important to separate lobbying and advocacy

ADVOCACY



Thank You!


